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SCOPE INCREASES AWARDED FOR TWO PROJECTS
CWS is celebrating its success in two communities which has resulted in 
scope increases and additional revenue for the projects - the City of Pickens, 
SC and the Hall County, GA projects.

In Pickens, CWS began providing operations, maintenance, and manage-
ment services for the City’s wastewater treatment plant in January 2022. The 
Twelve Mile River WWTP, which is managed and operated by Project Man-
ager Zach Roper, is a 0.95 mgd extended aeration tertiary plant. The tertiary 
portion of the plant utilizes long retention time, dual-stage activated sludge 
process for removal of BOD & COD, and simple stage reduction of ammonia. 
According to the City’s website, it was one of the first UV light plants for bac-
teria disinfection in the Upstate area.  In June, the City amended the scope 
of the contract to include the water distribution and wastewater collection 
systems as well.

For Hall County, CWS was responsible for the operation and maintenance of the Hall County Sewer System. This system in-
cludes the 750,000 gallon per day Spout Springs Water Reclamation Facility and 21 off-site pump stations. The facility treats 
mainly domestic sewage, but does treat some leachate from the county’s landfill.  In 2019, the Spout Springs Water Recla-
mation Facility received the “Wastewater Facility Gold Award” by the Georgia Association of Water Professionals (GAWP). 
WaterFirst communities are committed to excellence in watershed assessment, stormwater master planning, wastewater 
treatment and management, water supply planning and protection, water conservation, and water reclamation and reuse. 
Receiving this designation demonstrates Hall County’s commitment to the stewardship of water resources for environmental 
and economic benefits.  The plant has been in compliance throughout CWS’s history there. Under our operation, the plant has 
switched from using Alum and Caustic to using PhosSorb which has saved the client around 30% on chemical costs per year.
The Hall County contract began December 2016.  The contract expired in 2022, and after completing another RFP process in 
May 2022, CWS was again the successful bidder.  The new contract now adds the collection system including 153,276 linear 
feet of force main, 344,498 linear feet of gravity sewer, 22,611 linear feet of reuse main, and approximately 4,000 customers.

CWS NAMED “CONTRACTOR OF THE YEAR”
CWS was recently named “Contractor of the Year” by the Georgia Chapter 
of the American Public Works Association.  Our company was nominated by 
our clients, Bobby Marr and Chris Cox, with the City of St. Marys, Georgia.  
According to the APWA Georgia Chapter website, the awards program 
“was established to recognize outstanding public works employees, 
individuals groups and projects, representing the best achievements in the 
public works profession in Georgia.”  

“We are honored to be named ‘Contractor of the Year’ for the state of Georgia,” said Shawn Wood, CWS Regional Manager 
for the Georgia territory.  “Even though we were nominated by the City of St. Marys, this award was based on exceptional 
performance throughout all of Georgia.  All of our managers and their teams work so hard - day in and day out - that it is nice 
for someone outside of our company to recognize that success and bring attention to it.”  

CWS will be presented the official award during an awards banquet which will take place during the APWA conference to be 
held in August.  



CWS Presents  
Annual Update to 
City Council
CWS’s Project Manager, Dev-
on Trezevant, recently pre-
sented the annual report for 
the City of Fayetteville, GA’s 
project to its City Council.  
During the regular monthly 
meeting, Devon reported various facts and figures summarizing 
the project’s success during the 2021 year.  The presentation 
detailed the improvements made over the last year, the num-
ber of service orders completed, recommendations for future 
improvements, as well as a discussion of the overall organiza-
tional structure, and a recap of the company’s training and safe-
ty programs.  Showing support in the audience were Devon’s 
co-worker, Claude Barber, both Devon’s and Claude’s wives, as 
well as our COO, Houston Black.  

CWS = Always Learning!
Pictured above, the team at the Modad project in Louisi-
ana is taking part in weekly wastewater training.   We all 
know that continued training is critical to the success of 
our company, and to meeting the ever-changing needs of 
our clients.  CWS emphasizes, encourages, and rewards 
those who participate in all levels of training.  

Also, a huge congratulations to those who have passed 
their certification exams in the last couple of months!  A 
shout out to:
... Zac Ewbank, Project Manager in Lanett who passed his 
AL Grade 1 Water Certification exam.  And to Zach Rop-
er, Project Manager in Pickens, SC who passed his South 
Carolina Class C (Grade 2) Water Distribution exam!  On 
top of everything they have going on managing their proj-
ects on a daily basis, they still found time to study and pre-
pare for the tests.  We are so thankful you are both a part 
of our team! 
... Robert Barton, a CWS/MWO Operator in Arkansas!  
Robert recently passed his Arkansas Class 2 Wastewater 
exam.  If that news wasn’t exciting enough, let’s add that 
Robert had just earned his Class 1 certification in Novem-
ber and is already preparing to take his Class 3 exam in 
June.  Talk about initiative and hard work! 

SAFETY TEAM ADDS EMAIL ACCESS

CWS Safety is proud to announce an-
other exciting addition to our safety 
program. We now have an email ad-
dress created that will allow our team 
members to reach out and commu-
nicate with our three-person safety 
team simultaneously. That email is cws-
safety@clearwatersol.com. You can 
use all caps or lower case; it will still 
reach us. The intent of the email group is to help us best 
keep abreast of safety metrics such as tracking for train-
ing sign-ups and reminders, NSC driver training for new 
team members, email blasts to share new initiatives and 
programs, submit questions, concerns or ideas. Moreover, 
you can submit new requests for training topics, commu-
nicate regarding safety audit risk assessment progress re-
ports, and turn in new hire safety paperwork. CWS Safety 
is looking forward to a bright and safer future for us all!

NEW REGIONAL MANAGER 
NAMED IN GEORGIA
CWS is excited to announce that 
Shawn Wood is the new Regional 
Manager for our Georgia territory.  
Shawn has 25 years of experience in 
the public works field. He was most 
recently the Director of Public Works 
for the City of Dublin, Georgia where 
he managed the water/wastewater 
departments, highways and streets, 
municipal cemeteries, as well as ad-
ministrator for various public works 
contracts.

Shawn is a member of the American Public Works Association 
(APWA), where he serves as District 8 Director for the Georgia 
Chapter and sits on various committees. He is also a member 
of the Southeast Stormwater Association (SESWA). Locally, he 
is a member of Leadership Dublin-Laurens and serves on the 
Keep Dublin-Laurens Beautiful board, where he is an advocate 
for keeping his community clean and litter-free.

“Shawn is a ‘down to earth’ person that cares about people 
and doing the right thing.  We are thankful that he has joined 
our team to lead our Georgia efforts,” said Houston Black, the 
CWS Chief Operating Officer. 

On a personal note, Shawn has been married for 25 years to 
the love of his life, with whom he has 3 wonderful children and 
3 mischievous dogs. He enjoys entering kayak bass fishing 
tournaments, playing guitar, and tearing up the lake on jet-skis 
with his family.

Shawn replaces former Georgia Regional Manager, Tim Mitch-
ell, who continues to lead the company’s recruiting effort and 
operator training program, as well as travels to various projects 
to provide operational and management expertise as needed. 



NEW SAFETY & COMPLIANCE TEAM FORMED
As part of the overall three company merger, a team was created to ensure the successful collaboration of safety and com-
pliance throughout the company.  We are excited to announce that we are on track to merge the efforts with Paige heading 
the safety aspect and Joe with compliance.   Expected outcomes include but are not limited to: the implementation of a 
safety management platform with mobile app features, new and enhanced safety policies, procedures, site specific manuals, 
auditing checklists and forms, compliance SOP’s, auditing schedules, evaluations, and more frequent site visits by safety and 
compliance team members.  After pausing for COVID, the much anticipated return of our Peer Auditing team has finally 
arrived. This gives our team members an opportunity to experience different plants, processes, sharpen management skills, 
establish cross -project relationships, and allows them to travel.  CWS is very proud to offer this peer team. Many of our 
upper management team members were afforded this meaningful opportunity early in their careers and with enthusiasm 
they all reflect back positively on the career bolstering experience. If you are interested in joining the Safety and Compli-
ance Team and have a passion for these areas, please reach out to Paige and Joe to get your name on the list before team 
member slots are full. 
 
We are extremely thrilled about the future and counting on support from all team members, as well as the overall strength-
ening of our safety and compliance programs as we move forward unified.  Be on the lookout for more exciting news in the 
near future.

GRAVES NAMED NEW REGIONAL  
MANAGER IN MISSOURI/ARKANSAS 
ClearWater Solutions is pleased to announce 
the promotion of Brady Graves to the position 
of Regional Manager for the company’s Mis-
souri and Arkansas territories. Graves, who 
began at Midwest Water Operations in 2017, 
says he looks forward to the challenges that 
lie ahead including his part in helping to steer 
the company in the right direction.

Brady, who has led multiple teams, says his 
belief in teamwork and other skills will serve 
him well for this new position.  “I believe my 
hands-on experience, attention to detail and leadership abilities 
have shown my dedication to this industry. I have a strong belief in 
teamwork. I believe we succeed as a team and fail as a team.” 

Brady has been part of the Midwest Water Operations team from 
the beginning. His experience includes repairing, rehabbing and 
building water and wastewater infrastructures; completing daily 
operations and troubleshooting throughout Missouri; and installa-
tion and setup of a vast number of Mission SCADA panels and Pre-
cision Digital well controllers. He is experienced in the operation 
of industry equipment such as excavators, backhoes, skid loaders, 
dump trucks, mini excavators, road graders, rollers, papers, trac-
tors and more. Brady also built 5 Moving Bed Biofilm Reactor sites 
throughout Missouri and completed overhauls on several activated 
sludge plants. He is versed at pipe threading and welding and has 
installed/wired new blowers, motors and control panels. Brady has 
demonstrated success excavating and setting new concrete struc-
tures and laying miles of pipe to grade.

Terry Merritt, Vice President for Midwest Water Operations, says. 
“Brady excels at both plant construction and equipment operations. 
He demonstrates leadership strengths and genuinely cares about 
the teams he leads and getting the job done right. He has helped to 
rebuild many plants, installed miles of new lines, installed multiple 
SCADA systems and much more. We have no doubts Brady will 
quickly excel in this new position.”

ESI Team Quickly Acclimating to 
CWS Culture
The Engineering Solutions International (ESI) team, 
which merged with CWS earlier this year, is quick-
ly acclimating to the CWS culture.  The company, 
based in Ocala, FL, had approximately 45 employees 
at the date of acquisition.  But almost as soon as the 
ink was dry on the purchase agreement, CWS also 
landed a new Central States Water Resources proj-
ect in the area.  The “Sunshine Project” added anoth-
er 10 to 12 employees to the team’s roster in Florida. 

According to Lee Cain, a Principal with the ESI com-
pany, “There is a lot of opportunity here in Florida.  
Rick, Fred and others are already talking about big 
expansion.   Several local municipalities have ex-
pressed an interest in CWS doing their operations, 
maintenance or engineering – or all of the above.   
We are hanging on for the ride and hanging onto 
our hats as we go faster and faster!”

“We are excited to be combining our resources 
with those of CWS,” stated Fred Lane of ESI.  “Over 
the last few months, we have been getting to know 
one another, recognizing the similarities in the two 
companies and anticipating the ways in which this 
growth will better serve our clients.  Make no mis-
take, the ESI team continues to serve our clients as 
we always have.  We aren’t going anywhere, we just 
now have more resources at our disposal.”



GUIDRY NAMED SUPERINTENDENT OF 
MAGNOLIA UTILITY PROJECT

CWS is proud to announce the pro-
motion of Tony Guidry to Superin-
tendent of Magnolia Utility Opera-
tions in the greater Baton Rouge, LA, 
area. Tony has more than six years 
of industry experience and currently 
holds Class I licenses in Water Dis-
tribution, Treatment and Production, 
and has earned his Class IV licenses 
in Wastewater Treatment and Waste-
water Collection. Tony says he looks forward to leading 
the Operations team in Denham Springs and sharing the 
knowledge he has learned. He hopes he can inspire and 
support other tenacious operators to achieve their per-
sonal and career goals. Tony will oversee 110 treatment 
facilities throughout Southeastern Louisiana, ensuring 
that each is operated and maintained accordingly to in-
troduce safe, treated water back into the environment. 
He will guide operators in their roles while ensuring they 
have the training, insight and support they need.

BUSINESS DEVELOPMENT EFFORTS 
HEAT UP DURING SUMMER MONTHS

Summer months are a busy time for business development 
staff across the company.  Over the last few months, CWS 
teams have attended numerous conferences throughout 
our service area.  From Biloxi to Panama City and Tusca-
loosa to Myrtle Beach, our folks have been meeting po-
tential clients, catching up with existing clients, recruiting 
possible new hires, as well as connecting with vendors 
and obtaining resources to better serve our clients.  Bar-
rie Dunlap, Director of Business Development, summed it 
up  well.  “These conferences and trade shows are critical 
to the growth of our company.  It’s a great way to share 
our story with those who may not know us, while also con-
necting with various vendors.  Many partnerships grow 
from meetings we have at these events.”

Ed Lowe, Jim Vaughn, and Beth 
Turner were at the AL/FL Joint 

Water Conference

Ed Lowe and Al Allenback  
attended the AL League of  
Municipalities Conference

Steve Womack and Russell Davis represented CWS at the  
MS Rural Water Conference in June

CWS PARTICIPATES IN LOCAL PINE TREE FESTIVAL

The CWS team in Swainsboro, GA once again took part in the 
City’s Pine Tree Festival, the 75th annual event.  Before the 
event, the CWS Public Works staff closed off roads, picked up 
trash, moved seating bleachers, constructed a Grand Marshal 
stage, hung lights in the main pavilion, hung banners and signs 
advertising the festival throughout the town, and provided sup-
port as needed.  During the event, team members handed out 
bottled water to guests.  

According to Project Manager Chris Morton, this year’s 2-day 
event drew a record attendance of approx. 1,500-2,000 people.  
“This is a really big deal for the City of Swainsboro and our local 
team.  CWS put in nearly two months of planning and work to 
ensure the festival was a success.  I want to thank all of our CWS 
team for their hard work over the last few weeks.  The extra ef-
fort did not go unnoticed.”  The festival included a parade, mo-
tor cross jumping team, a stunt dog show, a slam dunk show, car 
show, wood carving expo, and a music festival the night before. 

CWS Scholarship Winners Recognized
As part of the company’s mission to “build communities and 
impact lives”, CWS has awarded $9,000 in scholarships this 
year to graduating seniors throughout our company’s footprint.  
Scholarship winners were recognized for their accomplishments 
- both in the classroom and in the community.  Each recipient 
will receive $1,000 to be used for tuition, books, or fees as they 
continue their education on the collegiate level.  


